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https://workforceinsights.randstad.com/hubfs/Workmonitor/Randstad-Workmonitor-December2020.pdf
https://workforceinsights.randstad.com/hubfs/Workmonitor/Randstad-Workmonitor-December2020.pdf
https://workforceinsights.randstad.com/hubfs/Workmonitor/Randstad-Workmonitor-December2020.pdf
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https://www.wsj.com/articles/some-companies-ditch-annual-raises-and-review-worker-pay-more-often-11645612380
https://www.wsj.com/articles/some-companies-ditch-annual-raises-and-review-worker-pay-more-often-11645612380
https://news.sky.com/story/one-in-20-big-businesses-have-offered-workers-a-cost-of-living-bonus-12670385
https://news.sky.com/story/one-in-20-big-businesses-have-offered-workers-a-cost-of-living-bonus-12670385
https://www.wsj.com/articles/as-gas-prices-climb-some-companies-pay-for-workers-to-fill-up-11656036829
https://www.wsj.com/articles/as-gas-prices-climb-some-companies-pay-for-workers-to-fill-up-11656036829
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https://layoffs.fyi/
https://www.businessinsider.com/ev-electric-car-auto-industry-jobs-layoffs-employment-ford-2022-8
https://www.reuters.com/business/finance/goldman-sachs-lay-off-up-4000-people-semafor-2022-12-16/
https://www.forbes.com/sites/qai/2022/11/16/amazon-is-next-in-the-onslaught-of-tech-layoffs
https://www.wired.com/story/big-tech-layoffs-hiring/
https://www.wired.com/story/big-tech-layoffs-hiring/
https://www.wired.com/story/big-tech-layoffs-hiring/
https://www.wired.com/story/big-tech-layoffs-hiring/

« @ -

foreword about the survey key findings global themes

looking ahead

appendix

TFEFED LR ZR

iS5 f=sHic. BIEE

5|12RTTc/5|ERIFTBDHDI

18-247%

25-34%%

35-447%

45-547%

55-67m%

26%

17%

£ Hin 25%

IEFED LA Z@EOHIC, WEDOEFD
SHIEEFREEDL LU /IEBYIFTER

18-247%

25-347%

35-447%

45-547%

55-67%

25%

M~ workmonitor 2023

£5FHm 23%

ZDIER. Z< DARIDEIEZHRDIED (25%) . IHE
DEEOHHREZEPLPLED TSI ET (23%). &
HWBIIRAZ#HE S EEZTWS, ZHHKIE. MADTT
Bz & SHBEEN R E . 30% M EIEZ, 32% HIH
EDHXEDOHEEEZIEYI I EZKRFTLTWS, 55
BHS67TmEWVWSDREFEMETIE. #nEh 17%.
13% E3->THRD, ZHRDODBFIEINEDIEEHITH
> TW3,

BlZlE. —SBDHEEICE > TIFFEADMFIEH., —ED
EBRAEICES>TRODEDEICKE > TWS, HhIDAEICE
nid. EBRIPRNEDARARZRE D LD ITEINMDINAZ HE
EITDRHEENMEZTWSE—FT. EFEDOFH AR
RUICTZIVIAMLDEEZ 2 DBIFELELTWS TA—
IN—T 704X BFFE) ) OFEBEEWD &
WS,

A

Hy. EEARR A %=
HES>ELTWS



https://www.cbsnews.com/news/inflation-american-workers-are-taking-on-second-jobs/
https://www.cbsnews.com/news/inflation-american-workers-are-taking-on-second-jobs/
https://www.forbes.com/sites/chriswestfall/2022/10/17/troubling-trend-of-overemployment-can-a-side-hustle-get-you-fired/?sh=40056eef3c5c
https://www.forbes.com/sites/chriswestfall/2022/10/17/troubling-trend-of-overemployment-can-a-side-hustle-get-you-fired/?sh=40056eef3c5c
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https://www.wsj.com/articles/young-workers-rake-in-biggest-wage-gains-in-tight-labor-market-11646044201
https://www.wsj.com/articles/young-workers-rake-in-biggest-wage-gains-in-tight-labor-market-11646044201
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https://www.bloomberg.com/news/articles/2021-10-22/covid-early-retirees-top-3-million-in-u-s-fed-research-show
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